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Acer‘s Ratio of Female / Male Salary 
2023~2025

1. The definition of annual salary includes base salary and all allowances and bonuses in the year
2. Statistics are based on December 31 of each year, full time employees (excluding part-time personnel) in Taiwan Headquarter
3. The proportion of male / female remuneration is also affected by grade, profession fields,  seniority, and education level, leading to male's remuneration slightly higher than female.

Note: 

Item Level
Year

2025 2024 2023

M F M F M F

Annual Base

Executive Level (Grade 50 & Above) 1.00 0.73 1.00 0.85 1.00 0.89

Division Level  (Grade 20~40) 1.00 0.96 1.00 0.95 1.00 0.96

Department Level (20~30) 1.00 1.02 1.00 0.98 1.00 1.04

Non-Managerial Level (10) 1.00 0.85 1.00 0.85 1.00 0.87

Total Compensation

Executive Level (Grade 50 & Above) 1.00 0.73 1.00 0.85 1.00 0.89

Division Level  (Grade 20~40) 1.00 0.96 1.00 0.95 1.00 0.96

Department Level (20~30) 1.00 1.02 1.00 0.98 1.00 1.09

Non-Managerial Level (10) 1.00 0.85 1.00 0.86 1.00 0.89
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Correlation Coefficient (R) Analysis 2023~2025
We use R to identify the degree of relationship between the two variables

(1) Gender affects Annual Base Salary
(2) Tenure affects Annual Base Salary
(3) Grade affects Annual Base Salary
(4) Age affects Annual Base Salary
(5) Education background affects Annual Base Salary

Findings of R Analysis:
1. The correlation coefficient (R score) between Grade (independent variable) and Annual Base Salary (dependent variable) reaches 

as high as 0.83, while the correlation between Gender (independent variable) and Annual Base Salary (dependent variable) is as 
low as -0.22.

2. This suggests that Grade is the most significant factor affecting monthly salary, while Gender is one of the least influential 
factors affecting monthly salary.

Gender Tenure Grade Age Education Gender Tenure Grade Age Education Gender Tenure Grade Age Education

Management Staff -0.09 0.11 0.75 0.42 0.11 Management Staff -0.09 0.19 0.84 0.50 0.11 Management Staff -0.09 0.17 0.83 0.46 0.14

Technical Staff -0.32 0.34 0.88 0.60 0.22 Technical Staff -0.33 0.32 0.88 0.60 0.17 Technical Staff -0.31 0.28 0.87 0.58 0.14

Specialist Staff -0.21 0.37 0.84 0.58 0.16 Specialist Staff -0.20 0.37 0.85 0.59 0.15 Specialist Staff -0.18 0.37 0.85 0.60 0.18

Administrative Staff -0.25 0.36 0.85 0.53 0.26 Administrative Staff -0.25 0.34 0.82 0.60 0.22 Administrative Staff -0.16 0.29 0.83 0.57 0.21

ALL -0.16 0.27 0.71 0.43 0.18 ALL -0.18 0.32 0.81 0.52 0.18 ALL -0.19 0.35 0.85 0.55 0.20

Average -0.22 0.29 0.83 0.53 0.19 Average -0.22 0.30 0.85 0.57 0.16 Average -0.19 0.28 0.85 0.55 0.17

2025 20232024
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Regression Analysis 2025 (1/5)
In regression analysis, we utilize the P-value to determine whether there exists a statistically 
significant relationship between the predictor variables (Gender, Tenure, Grade, Age and 
Education) and the response variable (Annual Base Salary).

Findings of Regression Analysis
The p-value indicates the probability of observing the data assuming that there is no relationship between the variables (i.e., under 
the null hypothesis). A lower p-value suggests stronger statistical evidence against the null hypothesis, meaning the variable is more 
likely to have a significant effect. In our regression analysis, Grade had the lowest p-value, indicating it is the most statistically 
significant factor affecting monthly salary. Gender, on the other hand, had one of the highest p-values, suggesting it is not a 
significant factor in determining monthly salary.

Regression Statistics
Multiple R 0.719544998
R Square 0.517745005
Adjusted R Square 0.516177206
Standard Error 18976.70137
Observations 1544

ANOVA
df SS MS F Significance F

Regression 5 5.94617E+11 1.18923E+11 330.2368352 1.6523E-240
Residual 1538 5.53857E+11 360115194.8
Total 1543 1.14847E+12

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -87354.46953 3852.626061 -22.67400681 1.97315E-98 -94911.42489 -79797.51416 -94911.42489 -79797.51416
Gender -466.4442382 1021.543243 -0.456607433 0.648017711 -2470.209091 1537.320614 -2470.209091 1537.320614
Tenure -411.7301783 83.62411934 -4.923581636 9.41208E-07 -575.7595254 -247.7008312 -575.7595254 -247.7008312
Grade 10632.70189 361.0506596 29.44933519 1.5302E-151 9924.498274 11340.90551 9924.498274 11340.90551
Age 219.5985669 95.73493826 2.293818442 0.021935214 31.81375627 407.3833776 31.81375627 407.3833776
Education 1.485653092 30.310944 0.049013752 0.960914701 -57.96949446 60.94080065 -57.96949446 60.94080065
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Regression Analysis 2025 (2/5)
Next, we analyze by level (Executive Level, Division Level, Department Level and Non-Managerial Level) to 
see the relationship between the predictor variables (Gender, Tenure, Grade, Seniority, and Education) 
and the response variable (annual base salary).
Below is the results for Executive Level and Division Level: 

Findings of Regression Analysis
In the by-level analysis for Executive Level and Division Level, we found that Grade is the lowest P-value and Gender is the highest –
which again indicated that Gender is not the factor that affect monthly salary at all.

Executive Level

Regression Statistics
Multiple R 0.801977301
R Square 0.643167591
Adjusted R Square 0.596215959
Standard Error 65719.77983
Observations 44

ANOVA
df SS MS F Significance F

Regression 5 2.95826E+11 59165106817 13.69851386 1.15653E-07
Residual 38 1.64125E+11 4319089460
Total 43 4.59951E+11

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -834236.4613 140806.4317 -5.924704228 7.22149E-07 -1119284.18 -549188.7427 -1119284.18 -549188.7427
Gender -2248.954082 24336.89898 -0.092409229 0.926858379 -51516.43035 47018.52219 -51516.43035 47018.52219

Tenure -1328.9154 1375.116626 -0.966401958 0.339953648 -4112.693472 1454.862672 -4112.693472 1454.862672

Grade 59304.63775 9216.821641 6.434391383 1.44636E-07 40646.15781 77963.11769 40646.15781 77963.11769
Age 262.1823956 2068.351916 0.126759085 0.899799449 -3924.977153 4449.341944 -3924.977153 4449.341944
Education 44.06411144 662.6642039 0.066495385 0.94733206 -1297.429436 1385.557658 -1297.429436 1385.557658

Division Level

Regression Statistics
Multiple R 0.851825916
R Square 0.725607392
Adjusted R Square 0.721595804
Standard Error 8022.468295
Observations 348

ANOVA
df SS MS F Significance F

Regression 5 58206490610 11641298122 180.8778522 9.65533E-94
Residual 342 22011119162 64359997.55
Total 347 80217609772

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -120569.6977 5889.816189 -20.47087614 2.28721E-61 -132154.5223 -108984.8731 -132154.5223 -108984.8731
Gender -329.7451357 939.6519636 -0.350922627 0.725862461 -2177.969741 1518.47947 -2177.969741 1518.47947
Tenure -230.1987883 73.95582994 -3.112652357 0.002010437 -375.6643329 -84.73324375 -375.6643329 -84.73324375
Grade 10920.21547 491.574353 22.21477871 2.59424E-68 9953.325762 11887.10518 9953.325762 11887.10518
Age 555.9421746 103.147398 5.3897838 1.31688E-07 353.0590154 758.8253338 353.0590154 758.8253338
Education 96.73007015 26.7488885 3.616227648 0.000343926 44.11702212 149.3431182 44.11702212 149.3431182
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Regression Analysis 2025 (3/5)
Next, we analyze by level (Executive Level, Division Level, Department Level and Non-Managerial Level) to 
see the relationship between the predictor variables (Gender, Tenure, Grade, Seniority, and Education) 
and the response variable (annual base salary).
Below is the results for Department Level and Non-Managerial Level: 

Findings of Regression Analysis
In the by-level analysis for Executive Level and Division Level, we found that Grade is the lowest P-value and Gender is one of the 
highest – which again indicated that Gender is not the factor that affect monthly salary at all.

Department Level

Regression Statistics
Multiple R 0.982044758
R Square 0.964411908
Adjusted R Square 0.786471445
Standard Error 2570.55166
Observations 7

ANOVA
df SS MS F Significance F

Regression 5 179064925.5 35812985.09 5.419857268 0.314590751
Residual 1 6607735.835 6607735.835
Total 6 185672661.3

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -9422.71023 19959.70908 -0.472086552 0.719207046 -263034.8603 244189.4398 -263034.8603 244189.4398
Gender 3803.201839 3583.310095 1.061365536 0.481053831 -41727.06987 49333.47354 -41727.06987 49333.47354
Tenure -536.9502104 228.7615595 -2.347204711 0.256398671 -3443.641422 2369.741001 -3443.641422 2369.741001
Grade -4570.256668 2443.929689 -1.870044252 0.312616631 -35623.32766 26482.81432 -35623.32766 26482.81432
Age 2035.171898 407.3216148 4.996474097 0.125752308 -3140.339934 7210.683729 -3140.339934 7210.683729
Education 78.06155227 112.7807442 0.692153194 0.614564788 -1354.953674 1511.076778 -1354.953674 1511.076778

Non-Managerial Level

Regression Statistics
Multiple R 0.874225358
R Square 0.764269976
Adjusted R Square 0.763235165
Standard Error 4698.676253
Observations 1145

ANOVA
df SS MS F Significance F

Regression 5 81527977411 16305595482 738.5597215 0
Residual 1139 25146339169 22077558.53
Total 1144 1.06674E+11

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -32440.3009 1244.292131 -26.07128992 6.9398E-118 -34881.66294 -29998.93885 -34881.66294 -29998.93885
Gender -1768.735424 290.6301494 -6.085863519 1.58059E-09 -2338.965997 -1198.504851 -2338.965997 -1198.504851
Tenure -89.96223136 24.94945604 -3.605779269 0.000324686 -138.9142849 -41.01017787 -138.9142849 -41.01017787
Grade 4964.242321 129.8166485 38.24041351 1.7175E-206 4709.535705 5218.948937 4709.535705 5218.948937
Age 247.1921754 27.26482214 9.066341021 5.24683E-19 193.6972603 300.6870904 193.6972603 300.6870904
Education 53.15274421 8.802913945 6.038085178 2.10778E-09 35.88099634 70.42449209 35.88099634 70.42449209
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Regression Analysis 2025 (4/5)
We also analyze by function (Management Staff, Technical Staff, Specialist Staff and Administrative Staff) 
to see the relationship between the predictor variables (Gender, Tenure, Grade, Seniority and Education) 
and the response variable (Annual Base Salary). 
Below is the results for Management Staff and Technical Staff: 

Findings of Regression Analysis
In the by-function analysis for Management Staff and Technical Staff, we found that that Grade is the lowest P-value and 
Gender is one of the highest – which indicated that Gender is not the factor that affect monthly salary at all. 

Technical Staff

Regression Statistics
Multiple R 0.895683772
R Square 0.802249419
Adjusted R Square 0.799906402
Standard Error 4120.649385
Observations 428

ANOVA
df SS MS F Significance F

Regression 5 29069356611 5813871322 342.4002626 5.0665E-146
Residual 422 7165455071 16979751.35
Total 427 36234811682

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -33627.55501 1854.522279 -18.13273175 9.39334E-55 -37272.80653 -29982.30349 -37272.80653 -29982.30349
Gender -2215.492789 515.5292026 -4.297511718 2.14664E-05 -3228.817693 -1202.167886 -3228.817693 -1202.167886
Tenure -128.8116199 42.23824796 -3.04964401 0.002435467 -211.8351777 -45.78806211 -211.8351777 -45.78806211
Grade 5025.389091 206.0727796 24.38647696 1.34267E-82 4620.332155 5430.446028 4620.332155 5430.446028
Age 263.3708689 44.33484463 5.940493784 5.94833E-09 176.2262379 350.5155 176.2262379 350.5155
Education 55.27280238 13.06266842 4.231356153 2.85158E-05 29.59680353 80.94880124 29.59680353 80.94880124

Management Staff

Regression Statistics
Multiple R 0.761579034
R Square 0.580002625
Adjusted R Square 0.574659147
Standard Error 29441.00457
Observations 399

ANOVA
df SS MS F Significance F

Regression 5 4.70415E+11 94083004619 108.5440268 8.6302E-72
Residual 393 3.40642E+11 866772749.8
Total 398 8.11057E+11

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -261103.6156 15425.67158 -16.9265639 1.15434E-48 -291430.7731 -230776.4582 -291430.7731 -230776.4582
Gender -397.0802021 3244.106671 -0.122400476 0.902644427 -6775.054305 5980.893901 -6775.054305 5980.893901
Tenure -963.9676138 237.0671987 -4.066220967 5.77428E-05 -1430.046139 -497.8890882 -1430.046139 -497.8890882
Grade 21910.18707 1215.696397 18.02274575 2.32535E-53 19520.10532 24300.26881 19520.10532 24300.26881
Age 799.4178867 339.1732003 2.35696065 0.018914959 132.5970612 1466.238712 132.5970612 1466.238712
Education 34.38474249 91.44247983 0.376025919 0.707100528 -145.392875 214.16236 -145.392875 214.16236
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Regression Analysis 2025 (4/5)
We also analyze by function (Management Staff, Technical Staff, Specialist Staff and Administrative Staff) 
to see the relationship between the predictor variables (Gender, Tenure, Grade, Seniority and Education) 
and the response variable (Annual Base Salary). 
Below is the results for Specialist Staff and Administrative Staff: 

Findings of Regression Analysis
In the by-function analysis for Management Staff and Technical Staff, we found that that Grade is the lowest P-value and 
Gender is one of the highest – which indicated that Gender is not the factor that affect monthly salary at all. 

Specialist Staff

Regression Statistics
Multiple R 0.859218063
R Square 0.73825568
Adjusted R Square 0.735233228
Standard Error 4976.33837
Observations 439

ANOVA
df SS MS F Significance F

Regression 5 30243860959 6048772192 244.2572272 1.4358E-123
Residual 433 10722787568 24763943.58
Total 438 40966648527

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -34103.18011 2226.628204 -15.31606402 1.26804E-42 -38479.52379 -29726.83644 -38479.52379 -29726.83644
Gender -1672.880845 493.7921343 -3.387824004 0.000768905 -2643.408426 -702.3532649 -2643.408426 -702.3532649
Tenure -55.29179701 40.97617943 -1.349364381 0.177925067 -135.8287467 25.24515269 -135.8287467 25.24515269
Grade 5076.487353 227.8292962 22.28197794 7.82968E-74 4628.698496 5524.276211 4628.698496 5524.276211
Age 239.1109199 48.89226096 4.890567856 1.41977E-06 143.0152463 335.2065934 143.0152463 335.2065934
Education 53.19833974 14.82954814 3.587320344 0.000372218 24.05148931 82.34519017 24.05148931 82.34519017

Administrative Staff

Regression Statistics
Multiple R 0.871472094
R Square 0.759463611
Adjusted R Square 0.755041986
Standard Error 4997.515075
Observations 278

ANOVA
df SS MS F Significance F

Regression 5 21448815441 4289763088 171.7612066 5.56523E-82
Residual 272 6793242685 24975156.93
Total 277 28242058126

Coefficients Standard Error t Stat P-value Lower 95% Upper 95% Lower 95.0% Upper 95.0%
Intercept -29760.45814 2546.599867 -11.68635031 7.72906E-26 -34774.01003 -24746.90625 -34774.01003 -24746.90625
Gender -2276.281882 638.3143992 -3.566082615 0.000427984 -3532.946662 -1019.617102 -3532.946662 -1019.617102
Tenure -74.67138289 51.7976315 -1.441598404 0.150566009 -176.6466153 27.30384947 -176.6466153 27.30384947
Grade 4912.93997 262.2144734 18.73634169 7.14205E-51 4396.712084 5429.167857 4396.712084 5429.167857
Age 217.1883969 49.73926281 4.366538317 1.79584E-05 119.2655241 315.1112698 119.2655241 315.1112698
Education 59.394501 19.55664245 3.037050003 0.002621038 20.89287264 97.89612937 20.89287264 97.89612937
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